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ADP is a global leader in HR and payroll solutions, serving over 1.1 million clients and paying over 42 million 
workers in over 140 countries and territories.  The company pays over 26 million (approximately 1 out of every 
6) workers in the United States.  The company offers a broad range of human resource solutions to businesses 
of any size, from small businesses with a couple employees up through international corporations with 
thousands of employees.  ADP also offers a fully outsourced HR solution called ADP TotalSource, which 
provides a broad range of HR administrative services, including payroll and payroll tax, employer compliance, 
HR guidance, employee benefits and benefit administration, employee acquisition strategies, retirement 
plans, and workers’ compensation insurance including risk and claims management.  ADP’s HR outsourcing 
solutions currently serve over three million client employees. 
 
ADP’s long, well-established history, its size and scope, its massive data, its commitment to the continual 
development of its technology, and its broad range of flexible solution options provide the company’s 
competitive advantages.  During the fiscal years ended June 30, 2025, 2024, and 2023, the company invested 
approximately $1.388 billion, $1.276 billion, and $1.195 billion, respectively, in research and development. 
These investments included expenses for the development of new products, maintenance expenses 
associated with existing technologies, and investments in generative AI and the development of AI agents. 
 
 
Prospects over the next 9 to 12 months 

Analysts’ median price target is $272, with a high of $332 and a low of $230.  My fair price is $271.53.  It is 
based on a current EPS of $10.20, a growth rate of 10%, and a PE of 17.  The company has a 3% dividend and 
fairly consistently repurchases its stock. 
 

 


